Authority. The major legislative basis for administrative
activity of HEW in this field is in title VI of the Civil
Rights Act of 1964 (42 U.S.G. 2000d), which provides;
"Each Federal department and agency which is empow-
ered to extend Federal financial assistance to any pro-
gram or activity, by way of grant, loan, or contract . , .
is authorized and directed to effectuate the provisions of
section 6000d of this Title with respect to such program
or activity by issuing rules, regulations, or orders of gen-
eral applicability which shall be consistent with achieve-
ment of the objectives of the statute authorizing the
financial assistance in connection with which the action
is taken."

HEW implemented title VI through comprehensive
regulations (45 CFR, part 80), which require, in part,
that recipients of Federal financial assistance execute and
submit an assurance of compliance with the noncliscriint-
natlon provisions of title VI. Pursuant to this basic regu-
lation, OCR has also issued policy statements and guide-
lines designed to clarify the title VI obligations of Federal
aid recipients in specific areas, such as elementary and sec-
ondary education and noncliscrimination in school staffing
practices.

A parallel regulation governing Rules of Practice under
the basic regulation appears in 45 CFR, part 81. The
Attorney General promulgated guidelines for the enforce-
ment of title VI on December 27, 1965 (13 F.R. GO,
Aprils, 1966).

An additional source of authority for HEW is Execu-
tive Order 11246 (as amended by Executive Order
11375), which prohibits discrimination in employment on
the basis of race, color, religion, sex, or national origin by
Federal contractors and subcontractors and on federally
assisted construction. The Department of Labor, which
is responsible for implementing the Executive orders, has
issued regulations setting forth the affirmative action re-
quirements of Federal contractors in the employment field
(41 CFR, part 60).

Because so many programs and activities involving Fed-
eral financial assistance were concentrated in HEW> that
Department was designated as the focal instrumentality
and clearinghouse for gathering and distributing informa-
tion about compliance with section 601 of the acL This
responsibility extended to elementary schools and school
systems, medical facilities, and institutions of higher
education.

On August 19, 1970, the Attorney General delegated
to HEW authority pertaining to institutions of higher
education which receive financial assistance from the Law
Enforcement Assistance Administration, through its Law
Enforcement Education Program (LEEP).

Compliance responsibilities exercised by OCR under
Executive Order 11246, as amended, were delegated by
the Department of Labor. Specifically, OCR is the com-
pliance agency for colleges and universities, hospitals and
health-related institutions, social service facilities, cer-
tain nonprofit organizations, and State and local govern-
ment agencies holding Federal contracts and subcontracts,

Compliance responsibility. For Federal law enforcement
and criminal justice assistance activities, therefore, HEW
civil rights compliance responsibility reaches to HEW-
assisted penal or custodial institutions, including refonna-

FDA laboratory technician at work,t reformatories) juve-
